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staff are involved in compliance work as well
as advisory.Some firms may see their task as
offering high-level advice and then leaving
the client to apply it. We don’t; we will offer
the advice, take it forward with HMRC and,
once we have won the argument, ensure it's
properly implemented on the client’'s behalf —
we believe that offering the complete service
is the most effective way to function.’

A people-based business

Tax director Morag Page highlights examples
of the breadth of personnel who join Scott-
Moncrieff. ‘Pam Seale joined as a graduate to
work temporarily in our practice management

Morag Page, tax director

Morag gained her ATT qualification with the tax
department of a leading law firm, and then moved to
one of the Big Four. Following qualification as a CTA, she
spent six years with a medium-sized firm before joining
Scott-Moncrieff as a senior manager in August 2005.
Morag’'s main areas of focus are the taxation of high net-
worth individuals and professional partnerships, with
particular emphasis on capital gains tax and inheritance
tax planning. She is an external tutor for the University
of Edinburgh LLB course, and sits on the panel of
financial experts for Choicemagazine.

library,” she says. ‘She saw the variety of work,

asked if she could be considered for training,
passed her ATT and is now a valued member
of our corporate tax team. She recently asked
a partner about an approach we were using
and came up with a better alternative. We
encourage people to use their ability.
‘Flexibility is one of our strengths, which is
why we recruited Alan Glen, who was in his
mid-20s with no tax experience.
But because he was a skilled call-centre
business manager, with great client-servicing
and people-handling skills, we can teach
him the technical aspect of his job. He
brought in expertise that younger people
have still to acquire.’
The firm considers it important to acquire

Paul Renz, tax partner

Paul is head of tax. An economics graduate of &t
Andrews University, he became an inspector of taxes
in 1979. He was appointed as a district inspector
before working with two Big Four firms, and joined
Scott-Moncrieff in 1994. Paul’'s main focus is on owner-
managed businesses and the taxation of not just the
business entity but all its stakeholders.

appropriate qualifications — such as ATT, CTA
and IIT — and provides an environment and
support that enables people to successfully
pursue the achievement of professional
qualifications. ‘What we also do is provide an
environment where individuals can have

very fulfilling careers at levels below that

of partner or director,’ says Craig. ‘We give
people wide experience, challenge them and
give them responsibility.’

Paul Renz concludes: ‘I think we're pretty
enlightened in the way we work. For example,
we double-hand all client work. This provides
valuable experience for the junior person while
ensuring the client has two knowledgeable points
of contact. There is no partner-only barrier here.

Scott Craig, VAT partner

Scott is responsible for all VAT services thaScott-
Moncrieff provides. He has specialised in VAT for 19
years, previously working with HMCE and two Big
Four firms. He provides advice to the firm’s clients and
acts as a consultant for other accountancy firms and
professionals. Scott has specialist VAT experience in
charity, education and public sector bodies.

‘The tax practice is growing at 8%, with

VAT the strongest performer. Our growth

is primarily down to hard work and, while
we recognise that the recession will have an
impact, we will continue to combat its effect
as best we can. We do take into account
how it is affecting clients, and because we
understand their businesses, we aim to be
flexible where practical. As | said, client
relationships are important, and we

are in them for the long haul.’

For more information:

Email: info@scott-moncrieff.com
Tel: 0131 473 3500 / 0141 567 4500
www.scott-moncrieff.com

David Boyd, tax partner

David joined Scott-Moncrieff in 2000, having
specialised in tax at a Big Four firm for more than 10
years. He has experience in all aspects of taxation,
but with a particular emphasis on corporate tax-
related matters, including group tax planning and
transaction-based work such as acquisition, disposals,
restructuring and reorganisations.

www.taxcareersnline.co.uk
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